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Equal Opportunities 

Equal Opportunities Policy 
General Policy Statement 
QNUK is committed to the principles of equality of opportunity of opportunity. In pursuit of this commitment, the company is determined to make sure that no student or perspective student, member of staff or job applicant receives less favourable treatment because of his or her gender; marital and/or parental status and or civil partnership status; age; race; colour; nationality; ethnic or national origins; disability; sexual orientation; class; background; child care or other caring responsibilities; religion; politics; trade union membership. 
QNUK values all its students and staff equally. QNUK aims to treat students and staff as individuals and not to prejudge them or to discriminate unfairly against them for any reason. 
As an awarding body we have a responsibility:
· to ensure equality for all learners. Where it is reasonable and practical to do so, we will take steps to address identified inequalities or barriers that may arise: between people of different religions and beliefs, racial groups, ages, marital / civil partnership status and sexual orientations; between men and women generally; between disabled and non-disabled people; between persons of different political opinion; between those with dependants and those without; or on any other ground or status.
· to have processes in place to consult with relevant learners and/or their representatives to ensure that there are no barriers to entry to units and qualifications we develop and/or offers for disabled people, for women or men, or people from different racial groups, other than those directly related to the integrity of units or qualifications. The nature of any acceptable barriers will be stated and the inclusion that created the barrier justified only and explicitly in terms of the integrity of unit or the qualification. 

Such an attitude of tolerance will be encouraged among all members of QNUK Limited and its affiliated centres. QNUK will establish appropriate information and monitoring systems to assist the effective implementation of our equal opportunities policy. 
The effectiveness of our equal opportunities policy will be reviewed regularly and action taken as necessary. 
QNUK aims to implement such a policy in all its activities, and will also take every opportunity to make this policy known, within and outside QNUK Limited. QNUK’s Mission Statement should also be read in conjunction with this policy. 
Current UK and EU legislation, which underpins this policy, includes: 
· Sex Discrimination Acts 1975 and 1986 as amended
· Race Relations Act 1975 as amended 
· Disability Discrimination Act   1995 as amended 
· Human Right Act 1998 – Article 10 as amended 
· Equal Pay Acts 1970 and 1983 as amended 
· Protection from Harassment Act 1997 as amended 
· The Government’s Code of Practice: Age Diversity in Employment June 1999 as amended
Qualifications Network will ensure that approved centres have in place and implement an appropriate equal opportunities policy. They will also ensure that all staff are kept up to date in changes in equal opportunities legislation via training and they implement the equal opportunities policy within the approved centres. 
Each student will be allowed equal opportunities to assessment, where necessary through QNUK’s Reasonable Adjustments policy. This should enable them to demonstrate their competency and skills within the units and qualification. Although arrangements will be made, they should not give an unfair advantage to the students, either real or perceived. This is to safeguard the integrity of the units and qualification. The arrangements that are made should not compromise the standards of the units or qualifications. Qualifications Network will discuss with Centres on regular basis, any possible barriers to entry for any unit or qualification offered by QNUK.  QNUK will make every effort to ensure that reasonable adjustments can be made to ensure every student is given access to fair assessment.  
GENERAL ISSUES

Age
QNUK values the contributions of people, whatever their age or stage of life. We recognise that age discrimination can occur if a person receives less favourable treatment than others in similar circumstances on the grounds of age.

QNUK actively encourages students to enrol on courses regardless of their age, as well as aiming to ensure that students find themselves in a friendly learning environment. QNUK is equally committed to appointing and promoting staff regardless of their age and will challenge prejudiced comments related to age.

Class and Background
Socio-economic background is still an important influence on students’ achievements in education. QNUK aims to challenge prejudiced comments related to class, accent, background-whether these are directed at those from backgrounds seen as privileged or under-privileged.

Disability
QNUK is committed to ensuring that people with disabilities, including those with learning difficulties, are treated fairly. All reasonable adjustments to provision will be made to ensure that students and other people with disabilities are not substantially disadvantaged.

Ethnicity - Promoting Race Equality 
(Race Relations Amendment Act 2001 provides the most recent legislation.  QNUK will promote the idea of a multi-cultural British society which values ethnic diversity, tolerance and equality of opportunity. We recognise and welcome the diversity of the modern world, and aim to broaden our students’ awareness of viewpoints beyond the Western or Eurocentric perspectives with which most are already familiar.

As a Company, we are fully aware that racism can exist and that no organisation is immune to it. We are committed to challenging and eliminating racial discrimination, to promoting positive race relations in all areas of company life and to widening participation, ensuring as far as possible that our instructor and student intake reflects the cultural diversity that exists in our local community. Acts of racial discrimination (direct or indirect), harassment, victimisation or abuse will be treated as a serious disciplinary offence.
Ethnic monitoring is central to providing a clear picture of what is happening during each year. We shall continue to monitor, by ethnic group, student admission and progress, as well as staff recruitment and career progress. The data will include statistics on recruitment, retention and achievement, and student responses to end-of-course questionnaires. The data will then be analysed and assessed to measure QNUK’s performance and effectiveness. Patterns of inequality will be examined. From this, we shall identify areas which need improvement. We shall take any action necessary to remove barriers and promote equality of opportunity.   Details of the take-up data and outcomes of each review will be made available to the qualification regulators on request.

Employees have a responsibility to monitor course content from race equality perspective; this encompasses teaching methods and materials, classroom values, guidance, and assessments. 

Policies and strategies for teaching, learning and the course will be assessed and regularly reviewed in order to ensure that they promote race equality and equal access to learning programmes and facilities.

Gender
It is recognised that both men and women can be disadvantaged by the traditional polarisation of male and female roles. The aim of QNUK is to challenge gender stereotyping which limits the horizons and restricts the choices of both males and females.





Religious and political convictions and union involvement 
QNUK is committed to tolerant discussion of a range of political beliefs and religious convictions. It respects the right of students, instructors & employees to hold their own beliefs or no beliefs at all in these matters, provided that they also respect the rights of others and are tolerant in listening to views other than their own.

Sexual Orientation
A significant minority of the population is lesbian or gay and QNUK Limited, therefore, acknowledges that some of its staff maybe lesbian or gay.
QNUK seeks to challenge homophobic behaviour that can be damaging to the self-image of lesbian and gay people. Such remarks are also used to undermine the self-confidence of anyone who engages in activities which do not conform to the 'macho' stereotype for men or the traditional 'feminine' image for women.
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